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APPENDIX A (SALARY SCHEDULE)
 
AGREEMENT 
Prm-wble 
Agreement made between the Board of Education of the Greenburgh Central School 
District (hereinafter referred to as the "Board", "District" or "Employer") and the Civil 
Service Employees Association, Inc., Local lOaD, American Federation of State, County 
and Municipal Employees (hereinafter referred to as the "CSEA" or "Union"). 
ARTICLE 1 - RECOGNmON 
A.	 The Board hereby recognizes the CSEA as the sole and exclusive representative for 
negotiations with respect to salaries, wages, hours and all other terms and 
conditions of employment for the employees in the bargaining unit and for the 
settlement of all grievances. 
B.	 The District agrees that the union shall be the sole and exclusive representative for a 
unit consisting of all personnel employed on an hourly basis in the following titles: 
school monitors, including substitute school monitors, noon aides, and substitute 
noon aides, interim clerks and clerk-typists. 
C.	 NothIng contamed herein shall be construed to deny to any employee his or her 
rights under Section 15 of the New York Civil Rights Law, under the State Education 
Law or under applicable Civil Service laws and regulation. 
ARTICLE 2 - DUES DEDUCTION 
A.	 The CSEA shall have sole and exclusive rights to payroll deduction of dues, and for 
deductions for union sponsored insurance and benefit program premiums for 
employees covered by this agreement. Such dues and premiums shall be remitted 
on a payroll basis to the CSEA, 143 Washington Avenue Albany, New York 12210. 
B.	 The District shall deduct dues equivalent to those deducted from union members 
from all employees who are not members of the union and remit them in the same 
manner as in "A" above, subject to the rights of employees under applicable law. 
ARTICLE 3 - ACCESS TO EMPLOYEES 
A.	 Except as otherwise provided by law, the Union, and its deSignated agents, shall 
have the sole and exclusive right to access members of the bargaining unit during 
working hours to administer this agreement, to explain CSEA sponsored benefits and 
programs, and to adjust grievances, provided such access does not interfere with 
the employer's work schedules and the employee's duties. 
B.	 The District shall, within twenty (20) days of hire, notify the union of all new hires 
within the bargaining unit including name, job title, salary and first date of 
employment. 
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C.	 The District shall, upon request of the union, supply a list of all members of the 
bargaining unit listing name, job title and first date of employment, not to exceed 
four times per year. 
0,	 In the event new titles are created by the District, the union president or his or her 
designee shall be informed, in writing, no later than ten (10) days after the 
establishment of such titles. 
ARTICLE 4 - FAIR PRACTICES 
The Board shall not discriminate against any member of the negotiating unit on the 
basis of race, creed, color, national origin, sex, mar'tal status or membership or 
participation in or association with the activities of any employee organization. 
ARTICLE 5 - UNION LEAVE 
The president of the union or designee shall be entitled to fourteen (14) hours per year 
of leave without loss of pay for union business. Additional time, without loss of pay, may 
be authorized by the Superintendent of Schools or his/her designee. 
ARTICLE 6 - REDUCTIONS IN STAFF 
A.	 In the event the Board determines that a reduction in staff is required in any area of 
Civil Service classification within the District, such reductions shall be effected on the 
basis of Civil Service regulations and inverse order of seniority of service in the 
District. The union agrees to cooperate with the District in formulating a seniority 
list of the members of the unit for this purpose. 
B.	 All job vacancies shall be posted in appropriate work locations for a period of ten 
(10) working days to allow all interested employees to apply, 
C.	 Employees shall be entitled to thirty (30) days notice of intent to reduce staff. 
Employees who are terminated because of a reduction In staff shall be eligible for 
recalt for the same position for a period of one (1) year. 
ARTICLE 7 - ACCESS TO PERSONNEL FILE 
Each employee shall, upon request, to the office of the Superintendent of SChools, have 
access to his or her personnel file, excluding letters of reference, but including 
evaluations, and any correspondence relating to the performance of duties, and shall 
have the right to file a wntten reply to any unfavorable evaluation or written critICism. 
Such access shall be at a mutually convenient time upon three (3) days notice to the 
Superintendent's office. 
ARTICLE 8 - EMPLOYEE MEmNGS 
A.	 The CSEA shall have the right to hold no more than one (1) membership meeting 
per month on school property upon one (1) week notice to the District. 
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B.	 The CSEA and the District shall, upon the request of either party, meet monthly to 
discuss issues of mutual concern. 
ARTICLE 9 - BULLETIN BOARDS 
The employer shall provide the union with bulletin boards available to all members of 
the bargaining unit for the purpose of posting (SEA related materials. 
ARTICLE 10 - COMPENSATION 
A.	 Compensation shall be on an hourly basis pursuant to the salary schedules attached 
as Appendix A and as follows: 
a.l).July 1, 2012 through June 30,2013 0.50%
 
Jul'l' 1, 2013 through June 30, 2014 1.00%
 
Jul'l' 1, 2014 through June 30, 2015 1.50%
 
B.	 Overtime work may be required of any and all employees in the Union. All overtime 
work shall be requested and approved, in advance, by their supervisor. Employees 
shall be paid at the rate of one and one-half (1-1/2) times their regular hourly rate 
of pay for all hours of work beyond forty (40) hours in any calendar week. 
C.	 Employees who have perfect attendance during any school year will receive merit 
pay on June 30 of each year on the basis of the following schedule: 
a)	 No absences from work during a school year - eight (8) days pay at the 
employee's average daily rate for the year; 
b)	 One (1) absence from work during a school year six (6) days pay at the 
employee's average dally rate for the year; 
c)	 Two (2) absences from work dUring a school year five (5) days pay at the 
employee's average dairy rate for the year; 
d)	 Three (3) absences from wor\< during a school year . four (4) days pay at the 
employee's average daily rate for the year; 
e)	 Four (4) absences from work during a school year - three (3) days pay at the 
employee's average daily rate for the year; 
f)	 Five (5) absences from work during a school year - two (2) days pay at the 
employee's average daily rate for the year; 
Employees who commence their employment prior to December I, of any school year 
and are employed by the District for the remainder of the school year shall be entitled to 
full (not prorated) benefits under this Article. However, in all events and for all school 
years, if an employee works for the district for less than three (3) months of the school 
year, he or she will flOt be entitled to any benefit under this Article and if the employee 
works for three (3) months or more of the school year, but less than a full school year, 
his or her benefits shall be prorated. For example: If an employee works for four (4) 
months out of the school year and is absent two (2) times during that period, her or she 
will be entitled to four-tenths (4/10) of five (5) days pay upon separation. Summer 
employment shall be excluded from all calculations under this Article. 
ARTICLE 11 - ADMINISTRATIVE LEAVE 
Upon application of an employee, the Board may at any time, for any period of time, for 
any reason and on such conditions as it, tn its sole and uncontrolled discretion, deems 
advisable, grant administrative leave to any employee in the Union. Such Administrative 
Leave shall be without pay. 
ARTICLE 12 - DISCIPLINE 
Employees recommended by their supervisor for discipline or termination for any reason, 
other than a reduction in force, shall, upon request, have their supervisor's 
recommendation reviewed by the Superintendent of Schools. Any period of suspension 
prior to review and/or required Board action, if any, will be without pay. However, 
should the Superintendent determine that discipline and/or termination, in part or in 
whole, is not appropriate, then the employee shaH be returned to work with back pay for 
any period of suspension in excess of that determined by the Superintendent to be 
appropriate. The determination of the Superintendent will be final and will not be 
subject to grievance rights set out in Article 14 of this agreement. This clause shall not 
be construed to allow employees any rights under the New York State Civil service law, 
which they are not otherwise entitled to by that law. 
ARTICLE 13 - GRIEVANCE PROCEDURE 
A. Objective 
It is the declared objective of the Board and the organization to encourage the 
prompt and informal Resolution of all complaints as they arise and to provide 
recourse to orderly procedures, consistent with Article 16 of the General 
Municipal Law, for the satisfactory adjustment of complaints. 
1.	 "Emplovee" shall mean any person directly employed by the Board included 
in the negotiating unit hereinbefore defined, or any number of such 
employees similarly affected by an alleged grievance. 
2.	 "Grievance" shall mean a complaint by an employee or by the Union 
through its officers, that there has been a violation, misinterpretation, or 
inequitable application of any of the prOVisions of this agreement, except that 
the term "Grievance" shall not apply to any matter as to which the Board is 
without authority to act or to any violation of Article 4 of the agreement. 
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3.	 "Days" shall mean all days other than Saturdays, Sundays, and legal 
holidays. Saturdays, Sundays and legal holidays will be excluded in 
computing the number of days within which actions must be taken or notice 
given. 
4. "Immediate Supervisor" shall mean: 
a) t.he administrator to whom the employee is directly responsible, or 
b) the person designated in the operatIOnal organization plan as the 
immed'late supervisor. 
C. Basic Principles 
Employees shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or 
reprisal. 
2.	 The Union, through its officers, shall have the right to present grievances in 
accordance with these procedures, provided that such grievances shall be 
limited to those proviSions of the agreement as confer special rights and 
privileges on the Union and shall include matters relating to rights, privileges, 
duties, and obligations of individual employees except as prOVided In 
paragraph 4, "Informal Stage". 
3.	 An employee shall have the nght to be represented at any stage of the 
procedure hereinafter set forth by a person or persons of his or her own 
choice provided that such person IS not an officer in an employee's 
organization other than the Union and provided further that the Union 
representative shall be permitted to audit any grievances beyond the informal 
stage. 
4.	 Each party to a grievance shall have access at reasonable times to all wrrtten 
statements and records pertaining thereto and shall have the right to obtain 
copies thereof. 
5.	 All hearings shall be confidential, unless requested otherwise by the aggrieved 
party. 
6.	 It shall be the responsibility of the Superintendent to take such steps as may 
be necessary to give force and effect to these procedures. Each 
administrator and immediate supervisor shall have the responsibility to 
consider promptly each grievance presented to him or her and to make a 
determination within the authority delegated to him Or her withm the time 
specified in these procedures, 
D. Informal Stage 
All grievances shall be presented for adjustment, in the first instance, to the 
immediate supervisor of the employee allegedly aggrieved. The first step of the 
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grievance procedure need not be in writing, but It shall be taken, if at all, within 
twenty (20) days from the time when the employee became aggrieved and a 
decision thereon shall be rendered within five (5) days thereafter. 
Notwithstanding the above, any grievances involving a group of employees, or 
broad policy questions, may be initiated, with the consent of the Superintendent, 
beginning the formal stage. 
E. Formal Stage 
1. Within five (5) days after a determination has been made at the informal 
stage, the aggrieved employee or his/her Representative, may make a written 
request to the Superintendent, or his/her designee, for review and 
determination. The Superintendent, or his/her designee, shall immediately notify 
the aggrieved employee, the immediate supervisor of the aggrieved employee 
and any other administrator previously rendering a determination In the subject 
matter of the grievance and shall require each of them to submit written 
statements to him/her within five (5) days setting forth: 
a) the specific nature of the grievance;
 
b) the facts relating thereto;
 
c:) the determination(s) previously rendered;
 
d) the aggrieved employee's reasons for dissatisfied with such
 
determination or determinations. 
Copies of such wntten statements shall be made available to the Union and the grievant. 
Upon request of any party, the Superintendent, or his/her designee, may notify all 
concerned in the subject matter of the grievance, of the time and place where formal 
hearing will be held where such persons may appear and present oral and written 
statements supplementing their positions in the case. Such hearing wfll be held within 
five (S) days after receipt of the write statements. Within ten (10) days thereafter, the 
Superintendent, or his/her designee, shall render his dedsion in writing. 
2. If the grievance is not satisfactorily resolved by the Superintendent, it may be 
submitted to arbitration by the Union, upon written notification to the employer, in 
accordance with the voluntary labor arbitration rules of the American Arbitration 
Association then in effect provided, however, that the Arbitrator shall have no power to 
alter or modify any express provision of this agreement or to render any award or 
determination which by its terms affects any such alteration or modification. 
F. Preservation Qf Documents 
All written statements and documents presented by all parties to a grievance and all 
opinions and recommendations incident thereto shall be filed with the Clerk of the Board 
by the person(s) having possession thereof at the time of the final resolution of the 
grievance. Such documents shall be kept on file by the Clerk for a period of three (3) 
years after which they may be destroyed. 
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ARTICLE 14 - LONGEVITY
 
Commencing July I, 2003, each employee shall receive an annual lump sum longevity 
payment, which payment shall not be added to base salary, as follows. Such annual 
payment shall be paid on June 15 of each year and said date shall be the date for 
determining full years of service for purposes of a longevity payment. 
Effective July I, 2010: 
A. After completion of 8, 9 and 10 years of service, $350.00 paid annually. 
B. After completion of 11,12,13,14 and 15 years of service $500.00 paid annually. 
C. After completion of 16 years of service and thereafter, $750.00 paid annually. 
Effective July I, 2011: 
A. After completion of 8,9 and 10 years of service, $375.00 paid annually. 
B. After completion of 11,12,13,14 and 15 years of service $525.00 paid annually. 
C. After completion of 16 years of service and thereafter, $775.00 paid annually. 
The aforementioned annual dollar amounts with regard to longevity shall be Don­
cumulative. 
ARTICLE 15 - HOLIDAYS AND SNOW DAY: 
Employees shall be entitled to the following paid holidays after one full year of 
employment - Memorial Day, Thanksgiving, Christmas, New Year's Day, and The 
Reverend Dr. Martin Luther King Jr. Day. Effective July I, 2010 and thereafter, 
employees shall also be entitled to Columbus Day and Veterans' Day as a paid holiday 
after one full year of employment with the District. 
Effective July I, 2012 and thereafter, employees hired on or before July I, 2012 shall be 
entitled to Presidents' Day as a paid holiday. Employees hired after July I, 2012 shall be 
entitled to Presidents' Day as a paid holiday after four years of employment with the 
District. 
Effective July I, 2013 and thereafter, employees hired on or before July 1, 2012 shall be 
entitled to the Day-After Thanksgiving as a paid holiday. Employees hired after July I, 
2012 shall be entitled to the Day-After Thanksgiving as a paid holiday after four years of 
employment with the District. 
Full year of employment shall be calculated from the employee's date of hire. 
All employees shall be entitled to one (1) paid snow day in a gIven year without regard 
to their length of service with the District. 
ARTICLE 16 - BEREAVEMENT 
After one (1) fulr year of employment, employees shall be entitled to three (3) work 
days annually to be granted as bereavement leave in the event of a death to the 
employee's wife, husband, mother, father or child{ren). After one (1) full year of 
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employment, employees shall be entitled to two (2) work days annually to be granted as 
bereavement leave in the event of a death to the employee's grandchild(ren), brother or 
sister. In no event shall an employee be entitled to more than three (3) days annually 
for bereavement leave. Full year of employment shall be calculated from the employee's 
date of hire. 
ARTICLE 17 - SAVINGS CLAUSE 
If any provision of this agreement is found contrary to law then such provision shall not 
be applicable except to the extent permitted by law, but all other provisions of this 
agreement shall remain in full force and effect. 
ARTICLE 18 - LEGISLATIVE ACTION 
It is agreed that any provision of this agreement requiring legislative action to permit its 
implementation by or amendment of law or by providing additional funds therefore, shall 
not become effective until the appropriate legislative body has given approval. 
ARTICLE 19 - EMERGENCY SCHOQL CLQSING 
In the event a school is closed due to an emergency, e.g., electrical outage, flood, 
failure of heat or the like, the District may direct the employee to work the employee's 
regular work aSSignment and/or remainder of the work day in another school or 
location. If required, transportation shall be provided to an employee who ml9ht 
otherwise be unable to travel to their assigned school or location for the day of the 
emergency closing. Should there be no alternative school or location for the employee 
to work, the employee shall, nonetheless, be compensated in accordance with his/her 
regular rate of pay. 
ARTICLE 20 - LABOR MANAGEMENT COMMITIEE 
The District and Union shall establish a Labor Management Committee, comprised of 
three (3) members of the Union and three {3} Distrd representatives. Neither the CSEA 
Labor Relations Specialist nor the Superintendent of Schools shall be counted as one of 
the three (3) Committee members, should they attend a Labor Management Committee 
meeting. Should one of the parties desire to call a Labor Management Committee 
meeting, that parry snaii send a ieuer to tne orner parry, via first class mall, With an 
enclosed agenda of no more than three (3) items. Within two (2) weeks after receipt of 
such request, the parties shall endeavor to meet for a maximum of one (1) hour, unless 
a longer meeting is agreed to by both parties. 
ARTICLE 21 - DURATION OF AGREEMENT 
The effective date of the Agreement and each of its provisions, unless otherwise stated, 
shall be July 1, 2012, and it shall continue in full force and effect until June 30, 2015. 
ARTICLE 22 - RATIfICATION 
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This agreement was duly ratified by the Board of Education of the Greenburgh Central 
School District No 7 on October 2, 2012 and by the membership of the Union on 
September 162012. 
IN WITNESS WHEREOF, the undersigned have affixed their signatures on the day and 
year set forth below: 
The Greenburgh Central School District No. 7 
Dated: IOI;)'3/~oI3 
Greenburgh Cent~' School District No. 7 
he Board of Education 
Pre'i6ent, Board €If Eg~€atjon SI.4.p'Ulfll t nrlMt 0 5<:/,,,,,/<;. 
Date: I 0 /~ 3/,2013 
ASSis~erinten 
~ /. ~ 
r I 
Sh~i? Tyler, labor ~~Ia' ns Specialist 
CSEA Unit Greenburgh CSD No 7 Negotiating Committee 
Melody Brabham 
Joanne Gardner 
Mary Raghib 
II 
APENDIX A 
GREENBURGH CENTRAL SCHOOL DISTRICT No.7 
CSEA Represented Employees 
1. ~ Shhedule Hourly Rates: 
School Aides 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
2012-2013 
t+O·?9%1 
$ 13.61 
$ 13.99 
$ 14.49 
$ 14.95 
$ 15.46 
$ 15.93 
$ 16.54 
$ 17.30 
2013-2014 
(+ l·ooo/~l 
$ 13.74 
$ 14.13 
$ 14.64 
$ 15.10 
$ 15.61 
$ 16.09 
$ 16.71 
$ 17.47 
2014-2015 
( +1.50%2 
$ 13.95 
$ 14.34 
$ 14.86 
$ 15.33 
$ 15.85 
$ 16.33 
$ 16.96 
$ 17.73 
II. salary SChedule Hourly Rate~: 
Clerk & Interim Clerk 
STEP 
1 
2 
2012-2013 
(+0.50%) 
$ 11.45 
$ 18.31 
2013-2014 
(+1.00%) 
$ 11.56 
$ 18.49 
2014-2015 
( +1.50%) 
$ 11. 73 
$ 18.77 
III. Annual Salary/Hourly Rate Increase By Percent 
YEAR I: July 1, 2012 through June 30, 2013 0.50% 
YEAR 2: July 1, 2013 through June 30, 2014 1.00% 
YEAR 3: July 1, 2014 through June 30, 2015 1.50% 
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